
Adopt Resoiution to set a fixed employer’s contribution for retirees under the 
Puhiic Employees’ Medical and Hospital Care Act (PERIII-ICA) 

Wednesda~, March 19,2003 

s Human Resources Director 

~ ) ~ :  That the City Chuncil approve the Resolution to set a fixed aniouiit of  
the employers’ c~n t r ib~~ t ion  at an iunount not. less tlmi the amount 
required iindev Section 22825 of the PEMHCA. 

RA In February of 2001, the City was faced with losing its access 
to ruedical care i n  I,odi under tire medicai plan in place. In a matter of weeks, in conceit with the employee 
bargaining units, ihe City agreed to contract with CalPFRS for medical iiisurance coverage. It was further 
decided by the Ci ty  and shared and discussed with CalPERS aid retirees that we provide the ininimuin 
c~)iitri~~iitio~i to tile inedicai costs for aniiuiiants as required by PEMWCA (not to exceed $16.00). 

111 t.he b e ~ i n ~ i n ~  o f t h i s  year, PEMiCA wa,s amended and increased fiom $16.00 to $97.00 over a five-year 
period to be fully i r n ~ ~ ~ e ~ ~ ~ c n t e d  in 2008. After a review of our current billing d a t i v e  to this change, we 
learncd that the model resolriliou provided to us by CalPERS does not provide for a r n a ~ ~ ~ u ~ n  employer 
conrribution c,apped at $16.00: hut aii escalating c o i ~ ~ ~ i b u t ~ ~ n  that is being increased to include the entire 
iiicdical premiuni (1 00%). Currently, the City i s  providing varying coI~tributions for retirees, ranging from 
$18.05 to $63.91 per month. 

ution thar the City relied iipoii and adopted was provided by Call’ERS. ‘The language is vague aiid 
ambiguous but understood to provide for the C:ity’s intent as Cori~n~~iIiicate~ to CalPERS, After a recent 
reuicw by the law firm o f  Licbet‘t, Cassidy, and W%itmore, i t .  was recommended that the City obtain legal 
opinion as to the a p ~ r ( ~ p ~ ~ a t ~ n ~ s s  of ~ , a l ~ ~ R S ~  actions and whether the City can recoup its unauthorized 
eon!uihutions. 

N ~ ~ ~ w i ~ l i s t ~ ~ i i ~ i n ~  (.he legal issue. il i s  reconimended that the City Council set the eiiiployer c,oiitrihution 
prospectively for retirees. 



‘The cost for fixing the City’s c o ~ ~ r ~ h u ~ i o : ~  al. ~iii~ii i i ium and maximum levels i s  as follows: 

If the City inonilily contribution i s  $1 6.00: khe aiitual cost will he $19,968.00 

i f  the City monthly contribution is as currently paid, the aiinual cost will be $54,684.00 

tfull submittcd, & 
_ _ ~ _ _  
rces Director 

APPROV€R. 



provides that a ioc 
al Care Act shall fix th 

o m ~ i o ~ ~ ~ ' s  c ~ n t ~ i ~ u ~ i o n  at an amount not less than the amount r ~ q u ~ ~ e d  un 
25 of the Act; and 

~~~~~~~~ the City of Lodi a1 agenc~ contrac~in~ unde~ the Act. 

that the emp ioy~r '~  cofl~ribut~on for 
ssary to pay the cost of hidher enrol 

r family members, in a health benefit plan up to a 
s ~ d m i f l i s t r a t i ~ ~  fees and ~ o n t i n ~ e n c y  ~ ~ s e ~ e  Fund 


